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HMPPS and POA Joint Statement of Commitment against racism  
 
Just as this must be the case for society in general, there is no place for racism or any form of 
discrimination within HMPPS or the POA. We are united in our commitment to work together alongside 
other key stakeholders to ensure that all opportunities are taken to promote, encourage and build 
diversity and inclusion and to take appropriate action against individuals and groups who behave in a 
racist or indeed any discriminatory way.  Such behaviour will not be tolerated within the employment of 
HMPPS; nor will it be tolerated within the membership of the union. We are united in our condemnation 
of such behaviour and of those who hold such beliefs and in our commitment to work together to take 
all necessary steps to address it.   

Recent worldwide events in the aftermath of the appalling death of George Floyd in Minneapolis have 
once more highlighted the profound inequalities that exist for people from BAME backgrounds in 
society, including the specific challenges faced by the Black community. We live in a country where 
pronounced race inequalities endure – seen in disparities in income, employment, health, housing, 
education and the criminal justice system. The Covid-19 pandemic has brought these structural 
disadvantages into sharp focus – the higher fatality rates of different BAME communities reflect to a 
significant degree health and socioeconomic inequalities. We recognise our responsibility to use our 
influence to do everything we can to make the workplace an environment where individuals from BAME 
communities can work and progress free of discrimination and prejudice. The POA recognises its 
responsibility to do likewise amongst its membership. 

We all have the responsibility and moral duty to challenge and report any racist and discriminatory 
behaviour or actions where we come across them. If any member of staff sees or hears behaviour that 
is unacceptable, whether that be racist or another form of discrimination, we want you to challenge this 
and report it. HMPPS will be working with managers at all levels over the coming weeks and months to 
set clear expectations and ensure that concerns which are raised are properly addressed. Equally, if 
any POA member sees or hears this behaviour within the union context you must report this to the POA, 
which will support you in addressing this.  

We were saddened and disappointed to read social media posts from serving prison staff that were 
hostile about information from the Stand Up To Racism campaign, and about #TakeTheKnee in 
particular. So many of the comments were dismissive of inequality and discrimination and their impacts, 
lacking acknowledgement and empathy for those fighting for equality and basic human rights. We know 
that many colleagues from BAME backgrounds have witnessed or experienced this sort of behaviour 
recently and that this is simply a repetition of the hurtful and damaging abuse and discrimination that 
they have unacceptably had to experience throughout their lives, from childhood onwards. We are 
committed to standing with and in support of these colleagues to create a culture where at all levels 
racism – or any other form of discrimination – will be vigorously challenged and will not be tolerated.  

Anyone who expresses a view or demonstrates behaviours that are unacceptable can and should 
expect to be challenged, and expect appropriate action to be taken in response. This includes tackling 
views expressed through social media which do not meet our professional expectations of staff. The 
same applies to members of the POA, All these instances will be thoroughly investigated. 

The overwhelming majority of staff in HMPPS are decent people who would not want to see anyone 
suffer any form of discrimination, and they share our view that there is no place for this in our respective 
organisations or in a civilised society. The same is true of members of the POA. That is why we are 
committed to stand together and address the behaviours of those who do not share our values and 
meet our professional expectations. We will work together to bring about the changes that will ensure 
we all work in an environment which allows us to be ourselves at our best. 

      
Phil Copple       Mark Fairhurst 
Director General of Prisons, HMPPS    POA National Chair  
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Jo Farrar        Steve Gillan 
Chief Executive Officer, HMPPS      POA General Secretary 
      


